




































Report to Council 

 “Regular Council Meeting” – July 26, 2023 

Date Submitted: July 26, 2023 

Submitted to:  Mayor Deck and Members of Council 

Submitted by:  Farrell O’Malley, CAO 

Report Topic:  Council Remuneration and Activity Report – January 2022-June 30, 2023 

Introduction 

The purpose of this report is to respectfully request Council to consider the Council Remuneration and Activity 
Reports that cover the period of January 1, 2022, and June 30, 2023, that is predicated on the Remuneration 
Schedule adopted by Council on December 8, 2021, to help ensure that the rates and per diems paid to members 
of Council is fair and consistent while reflecting the true cost of conducting Council business.  

Further, each member of Council submits an activity report at each Council meeting that highlights their courses, 
conferences, and other events or meetings that they participate in or are registered for along with the 
associated expenses incurred by each member of Council during the fulfilling of their carrying out their 
responsibilities.   

Background 

It is important that the members of the Gibbons Town Council are fairly compensated for their time and 
commitment to serving the citizens of the Gibbons community.  In doing so, the changes in the demands placed 
on members of Council along with the costs incurred to travel, eat and other miscellaneous expenses should 
reflect the current conditions all while limiting the level of administrative time involved with tracking such 
processes from one member of Council to another. 

Administration put forth the concept of developing a single payment structure that sees each member of 
Council be provided with a monthly payment that includes the honorarium and allowance for per diems (both 
half-day and full days).  The payment does not include any allowance for subsistence, registrations, and 
accommodations as they are tracked separately; however, each Member of Council is provided with an 
identified amount on an annual basis (see Table 1 below): 

Table 1:  

 
 

 

 

 

 

 

 

 

 

Remuneration Breakdown 

It is important to note that each of the Six (6) Councillors are provided with a base indemnity of $1,175.09 per 
month or $14,101.08 annually, plus the amount of $690 (equivalent to 2 full day per diems plus one 2-hour 
event) each month or $8,280.00 annually, with the understanding that there would be no additional per diems 
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paid for either full/partial days or for 2-hour events which translated into a monthly payment of $1,865.09 or 
$22,381.08 annually. 

Further, the Mayor receives $1,880.25 base indemnity plus $1,041.67 for per diem monthly for a total of 
$2,921.92 or $22,563.00 in base plus $12,500.00 in per diems for an aggregate amount of $35,063.00 which 
reflects 36 days (combination of full and half days) and 20 – 2-hour events over the course of a year. 

The “all in” remuneration is based upon the premise that over the course of a year, each member of Council 
would on average expend the equivalent of approximately 24 full days (combination of full and half days) and 
10 – 2-hour events.  

Financial Impacts 

Administration has provided a copy of Council’s Remuneration and Activity schedule for the period of January 
1, 2022, through to December 31, 2022, for review (see Table 2):  

Table 2: 

 

 

 

 

 

 

 
 

 Please note that the Remuneration and Council Activities for Councillor Yushchyshyn identified 
above were limited to the months of September through December of 2022 due to Municipal By-
election and the information may reflect such. 

Administration has provided a copy of Council’s Remuneration and Activity schedule for the period of January 
1, 2023, through to June 30, 2023, for review (see Table 3 below).  It is important to note that the values below 
include a 1.93% adjustment for cost of living. 

Table 3: 
 

 

 

 

 

 

 
 

 Please note that the Remuneration and Council Activities for Councillor Harris identified above 
have been limited in the months of May and June of 2023 by Council and the information may 
reflect such. 
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Options Available 

The following options are available to Council at this time:  

1. That Council provide Administration with Direction as it sees fit. 
2. That Council accept this report as information. 

Recommendation for Action 

Administration would like to respectfully request that Council give consideration to the following 
recommendation; 

 

 

 

Submitted By:  

 

Farrell O’Malley, CAO 

1. That Council accept this report as information. 


















































































































